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A single year

Compulsory courses

DROI0083-1 Social Law - Fabienne KÉFER Q2 30 - - 6
INFO0818-1 Information technologies applied to statistical analysis in social sciences -

Sébastien FONTAINE
Q2 30 - - 6

GEST0233-1 Marketing : Concepts and Decision Making (english language) - Jean TONDEUR Q2 45 - - 6
SOCI0053-5 Survey Methodology - Marc JACQUEMAIN Q1 30 - - 3
GEST0104-1 General Accounting of Care Companies and Institutions - Mapapa MBANGALA -

Suppl : Anne BILS
Q2 45 - - 6

GRHO0001-4 Strategic Human Resources Management - François PICHAULT Q1 45 - - 6
SOCI2240-1 Employment and social policies - Fabienne FECHERBOURGEOIS Q2 30 - - 3
PSYC0022-1 Work Psychology - Isabelle HANSEZ Q2 30 - - 3
GEST0005-4 Introduction to the theory of organizations, Theoretical analysis -

Jocelyne ROBERT
Q1 20 20 - 3

GEST0005-5 Introduction to the theory of organizations, Practice - Jocelyne ROBERT - [10h
AUTR]

Q1 10 - [+] 3

GRHO0023-1 Sociology of organizations and markets - Christophe DUBOIS Q1 30 - - 3
SOCI0154-1 Introduction to sociology - JeanFrançois ORIANNE Q2 15 - - 3

Optional courses

Choose a language course (6 credits) among the following :

Notice : (according to the results obtained in the knowledge test taken at the
beginning of the year; cf. rules specifying the measures taken for classes in
foreign languages within ISHS)

LANG0001-2 English level 1 (english language) - Pierre GERON, Kevin HEYERES, ISLV,
Dorothy MATHEWS, Estelle OGER

TA 60 30 - 6

LANG0003-2 English level 2 (english language) - Frédéric DEPAS, ISLV,
Dorothy MATHEWS

TA 60 30 - 6

LANG0054-5 English - level 3 (english language) - Frédéric DEPAS, Emma DESFORGES,
ISLV, Evgueniya LYU

TA 60 30 - 6
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